


If all qualifications are met, the referred employee will receive the Q1 bonus payment installment within two (2) pay periods after 

they completes their first 90 days of employment.

If all qualifications are met, the referred employee will receive the Q4 bonus payment installment within two (2) pay periods after 

they complete 12 months of service. The Q4 installment is the second and final installment for the retention bonus.

PROGRAM EXCLUSIONS
Several exclusions apply to receiving an award under the Referral and Retention Program. 

This program is designed for qualified SPs* to refer other SPs to difficult-to-fill positions. The referred employee must not have 

been previously employed with Allied Universal (or its predecessors). 

If the referred employee was found to have been recruited in a formal manner (e.g. not a friend, relative, neighbor, acquaintance or 

part of the referrers social circles) neither a referral nor retention bonus will be paid.  Formal recruitment practices may include, but 

are not limited to: posting an advertisement, handing-out flyers, making contact at a competitor’s location, etc. If a referred employee 

was found in this way, no bonus shall be paid to either party.

Final bonus eligibility is subject to both employee and job number verification if the referred employee is hired.


